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The present study aims to examine the impact of organizational support on the
organizational happiness of elementary school teachers in District 15 of Tehran
Province. The research is applied in terms of purpose and descriptive-
correlational in terms of method. The statistical population consists of 60
elementary school teachers in District 15 of Tehran Province during the 2022-
2023 academic year, selected as the sample from 10 elementary schools. Data
were collected using the Eisenberger et al. (1986) Organizational Support
Questionnaire and the Krolf et al. (2007) Organizational Happiness
Questionnaire, whose content and face validity were confirmed by experts and
specialists in the field. Data analysis was conducted using descriptive and
inferential statistical methods in MATLAB and SPSS software. The results of the
study indicated a significant relationship between organizational support and
teachers’ organizational happiness in schools. Furthermore, all components of
organizational happiness—including learning, self-disclosure, participation,
positive thinking, meaningfulness of work, and interest in work—were found to
be associated with organizational support. Regression analysis results showed
that the correlation coefficient between perceived organizational support and
organizational happiness was 0.88, suggesting a strong positive and significant
relationship between these two variables. In other words, the greater the
organizational support, the higher the organizational happiness. Teachers who
perceive higher levels of organizational support experience greater joy and
enthusiasm in their work environment.

Citation: Mottaghi, M., Abdollahi, H & khorsandi, A. (2024). The Role of Organizational Support in
Enhancing Job Vitality of Elementary School Teachers in District 15 of Tehran. Geography(Regional

Planning), 13 (Special Issue 1), 513-524.
DOI: 10.22034/jge0q.2025.468516.4123

* Corresponding author: Marzieh Mottaghi Dastenaee, Email: mrzieh.mottaghi77@gmail.com
Copyright © 2023 The Authors. Published by Qeshm Institute. This is an open access article under the
CC BY license (https://creativecommons.org/licenses/by/4.0/).



Geography(Regional Planning)

Volume 13 (Special Issue 1), Winter 2024

Extended Abstract

Introduction

In today's rapidly changing world, human
resources are considered the most important
asset of organizations, playing a fundamental
role in their growth and success. Therefore,
organizational support has been recognized as
a key factor in improving working conditions
and enhancing employee  well-being.
Perceived organizational support refers to the
extent to which employees feel valued by their
organization and the level of support they
receive from it. This support can contribute to
employees' job vitality by fostering a sense of

worth, reducing stress, increasing
organizational commitment, and improving
interpersonal  relationships. Among

employees, teachers, as one of the main pillars
of the education system, require effective
organizational support to enhance their well-
being and performance. Teachers' job vitality
not only influences their motivation and job
satisfaction but also impacts the quality of
education and societal development. Research
has shown that organizational support for
teachers leads to increased motivation,
commitment, and performance. Therefore,
examining the role of organizational support
in enhancing teachers' job vitality can assist
educational policymakers in creating a
dynamic and motivating environment in
schools.

Methodology

This study is applied in terms of its objective
and descriptive in terms of data collection and
analysis methods, with a correlational design.
The statistical population consists of 200
elementary school teachers from District 15 of
Tehran, from which 60 teachers were selected
through stratified random sampling. The data
were collected using both library and field
methods, and the measurement tools include
two  questionnaires: the  first, the
Organizational Support Questionnaire by
Eisenberger et al. (1986), which contains 8
items and one dimension, scored on a five-
point Likert scale; the second, the
Organizational Vitality Questionnaire by
Karolov et al. (2007), which includes 23 items
and 6 components (learning, self-disclosure,
participation, positivity, meaningful work,
and work interest), also scored using a Likert

scale. The content validity of the
guestionnaires was assessed and confirmed by
experts, and their reliability was confirmed
through Cronbach's alpha, with a value of 0.89
for the Organizational Vitality Questionnaire
and 0.84 for the Perceived Organizational
Support Questionnaire. The collected data
were analyzed using SPSS and MATLAB
software, and the results indicate a strong
correlation between perceived organizational
support and the components of organizational
vitality.

Results and Discussion

The present study revealed that 56.6% of the
participants were female and 43.4% were
male, with the highest frequency among those
holding a bachelor’s degree (44.8%) and
having 1 to 5 years of teaching experience
(62.3%). Additionally, 62.4% of the
participants taught in the second cycle of
primary school. The research method was
correlational, using covariance  matrix
analysis. The results showed that the "interest
in work" component had the highest
correlation (0.92) with perceived
organizational support. Furthermore, there
were significant positive correlations between
organizational support and the components of
organizational vitality, such as learning, self-
disclosure, participation, positive thinking,
and meaningfulness of work. The overall
correlation between perceived organizational
support and organizational vitality was 0.88.
Additionally, the impact of teaching
experience and educational level on the
components of organizational vitality was
examined, with the highest correlation
observed for the "interest in work™ component
(0.92).

Conclusion

This article examined the impact of
organizational support on organizational
vitality in educational institutions. The results
showed a significant positive relationship
between  organizational ~ support and
organizational  vitality, indicating that
organizational support plays an important role
in enhancing employees' vitality.
Organizations can promote vitality by creating
a supportive culture and providing the
necessary resources and opportunities for
employees, which can ultimately increase
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productivity and organizational commitment.
One limitation of this study is that it was
conducted in a specific organization, focusing
only on educational institutions in District 15
of Tehran, so the results should be generalized
cautiously. Additionally, other variables that
may affect organizational vitality were not
considered. The study concluded that
perceived organizational support significantly
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